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“New librarians are enthusiastic, passionate about the library profession, and eager to make a differ-
ence. | feel the profession is being placed in competent hands.”

“In library school you are exposed to the “big picture” concerns of the profession. This makes one ex-
cited about the principles of librarianship and solving the newest problems we face. When you actually
get a job, however, you get caught up in the minutia of day-to-day operations and enmeshed in the lo-
cal politics of your institution.”

“A dream job would be where you have a supervisor who can mentor you to greatness... in a place
where dynamic things are happening, or at least, where dynamic things could happen.”

“No one is really telling me what they do around here. Even when | ask, the boomers really guard their
turf. I'm afraid that when they retire in the very near future, the place will fall apart because we don't
know what they were doing!”

“The idea is to stay ahead of the curve and not be-
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